. PUREENERGY SYSTEMS

Practical Al systems for operational scale

PRSI (oot Processing Assistant

A synthetic document intake workspace for extracting fields, spotting

REVIEW BOUNDARY

The assistant drafts structure and flags risk. Humans approve status,

o . . . . ) escalation, and any client-facing action.
missing information, and turning messy files into reviewable work.

Sample documents are loaded. Review extracted fields, missing information, risks, and suggested tasks, or reset when you want a Load Sample Reset

Document Processing
Assistant

DOCUMENTS NEEDS INFO HIGH PRIORITY RISK FLAGS MISSING FIELDS
Al-enabled document intake and review workspace 8 2 4 7 12
Synthetic intake records Blocked by missing fields Review first Human attention required Across the queue

PROBLEM

Operational documents arrive through email, forms, shared folders, and client

handoffs. Teams still manually read, classify, spot gaps, and turn documents into Al statuses
follow-up work.
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All document types All priorities

SYSTEM CONCEPT DOCUMENT QUEUE

Clear filters

Turns messy intake into a structured review workspace with summaries, field Showing 5 of 8 filtered records.

extraction, missing information, risk flags, and suggested tasks.
Acme Advisory onboarding questionnaire (" reviewed

WORKFLOW

Load incoming document records

Classify type, priority, and review state

Generate an operational summary

Extract fields and confidence signals

Flag missing info and risk points T i ———— —

Al statuses S Alldocument types S Alpriorities ) P —

Suggest tasks for human review T A e K e e S T
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New advisory client has completed most onboarding fields. Tax registration proof and payroll contact still need confirmation before delivery handoff.
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BrightPath Recruitment - 2026-06-0116:40
REVIEW STATE

WHY IT MATTERS Recruitment intake brief describes role volume, SLA expectations, and current follow-up pain across shared inboxes.
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Live demo: https://documents.pureenergy.systems

Website: https://www.pureenergy.systems

Next step: Operational Intelligence Audit

Map the document flow, repeated review work, and safe automation opportunities.



